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Countess of Chester Hospital m

NHS Foundation Trust

People & Organisational Development Committee Report
Equality Duty Assurance Report (EDAR)

1.0 Introduction

The purpose of this paper is to provide the Equality Duty Assurance Report (EDAR)
2019 for publication in compliance with the trust Public Sector Equality Duty (PSED)
under Equality Act 2010.

2.0 Background

The purpose of this report is to demonstrate how the Trust is actively working to reduce health
inequalities by promoting equality and working to eliminate discrimination, whilst maintaining a
commitment to respect human rights. Included in this are legal compliance, outreach initiatives
and inclusion practice relating to both staff and patience planned for the next 12 months.

COCH is not only aiming to ensure that it is meeting the legal duties to promote equality and
challenge unlawful discrimination, but to also ensure that consideration of equality and human
rights issues is incorporated into day-to-day practice across the organisation. Intended
outcomes will be equal access to services for all groups and reduced health inequalities and
improved health outcomes for patients. Safeguarding employees across the protected
characteristics and a commitment to advance equality of opportunity across the organisation are
also key components of all work undertaken, and highlighted in EDAR.

3.0 Recommendations for on-going and future actions

It is recommended that Board remains aware, up to date and engaged with all E&D work
undertaken at the trust

4.0 Conclusion

The Board is asked to receive and approve this report for publication.
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